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As Oldcastle BuildingEnvelope joins KPS Capital Partners portfolio of companies, we are 
committed to a seamless transition with your 401k savings plan as we support you in 
your future retirement. Following is critical information for you to be aware of with this 
divestiture from CRH. 
 
Passive Enrollment 
The 401k provider will remain with Fidelity Investments and will be a passive enrollment. 
This means there is no action on your part as all current deferrals, fund selections, loans, 
etc. will transfer into the new plan, the Oldcastle BuildingEnvelope 401k Plan.  
 
Plan Features 
Like the current CRH 401k plan, the 5% company match will remain in place, auto-
enrollment will remain in place, and the waiting periods for employee contribution (90-
day) and employer match (1-year) are unchanged, as we move to the new plan. 
 
Access 
Your current login and password will remain the same as you access your online account 
at www.401k.com, and beginning June 21 you will see your account balance under the 
new plan, the Oldcastle BuildingEnvelope 401k Plan.   
 
Loans 
If you have a current loan with the CRH plan, your loan deductions will continue to be 
deducted from your payroll and applied to your loan. The loans will transfer to the new 
plan with no action required.  
 
CRH Stock Fund Participation 
The CRH stock fund is a current fund option under the CRH plan. With this transition this 
fund will no longer be an option under the new Oldcastle BuildingEnvelope 401k Plan.   
 
Participants will have until June 14 to transfer their investment from this fund into a fund 
of the participant’s choice.  It is encouraged to monitor the stock price and exchange 
the fund at the right time for the participant.  If an exchange is not made by the 
deadline, the money will be automatically moved into the age-based default 
investment fund on June 20.   
 
Blackout Period 
It is important to share there will be a blackout period between May 1 – June 20 where 
you will be limited in your actions. During this time, you can continue to access your 
account and exchange money between funds in the existing account.  During this 
period, you cannot make deferral elections, begin a new loan or take a withdrawal. 
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Year End Match True-up 
To ensure participants are maximizing their retirement savings, OBE will offer a Match 
True-up. 

What is a Match True-up?  
The match true-up will be contributed one to two months following the end of the year.  
The match true-up will be based on your total contributions made in the year vs. the 
amount contributed each payroll. Because there will be a break in contributions due to 
a blackout period where deferrals will temporarily stop, OBE has added this feature to 
the plan to provide an option to reach the maximum match potential for 2022. 
 

Here is an example of how the feature works to optimize the benefit 
 

Annualized eligible compensation: $50,000 
Employee deferral contribution: 5% max per payroll, totaling $2,500 annually 
Employee match potential: at a 5% deferral rate the match potential is $2,500 for the 
year 
 
Based on your pay cycle there may be different approaches you would take to 
maximize your 401k contributions and match. Here are 2 examples scenarios. 
  
 Scenario 1 

o Participants will miss 4 pay periods during the blackout period: 5/6-6/17 
o In order to receive the full match potential, total employee deferral contribution 

for the year must be equal or greater than 5% of eligible compensation 
o To receive the full employee match potential, participants will need to increase 

the contribution rate to 7% (2% increase) beginning with the 7/1 pay period—14 
pay periods total through year end—total annual employee contribution will be 
$2,653.82  

o Matching received per pay period (excluding blackout) will be $2,115.30 plus the 
true-up of $384.70 equals $2,500 

 
 Scenario 2 

 Participants will miss 3 pay periods: 5/13-6/10 
 In order to receive the full match potential, total employee deferral contribution 

for the year must be equal or greater than 5% of eligible compensation 
 To receive the full employee match potential, participants will need to increase 

the contribution rate to 7% (2% increase) beginning with the 6/24 pay period—14 
pay periods total through year end—total annual employee contribution will be 
$2,749.97  

 Matching received per pay period (excluding blackout) will be $2,211.45 plus the 
true-up of $288.55 equals $2,500 

 
 
 


